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Reason for Policy 
This careers policy is a concise statement of the guiding principles which underpin the school’s careers strategy and plans and is linked to the 
school development plan. The policy should be revised every two years.  
 

Date created July 2022 

Review date July 2024 

Vision and 
Values  

Our School provides a happy, safe and stimulating learning environment, where everyone is inspired and supported to do their 
personal best. At Meadow High School we do more than just help our students gain qualifications. We are preparing them for 
independence and all that it entails. We are committed to raising standards of attainment and providing students with the skills 
needed to progress successfully into further education, employment, and adult life.  
 
We want our pupils to be able to fulfil their potential and prepare for life beyond Meadow. This includes delivering a breadth of 
opportunities and experiences that our pupils can start to build their own future pathways on. As we aim to do this, we are also 
fully aware of the impact the difficulties our pupils have due to the nature of their needs, and we look to how we can start to 
overcome these barriers, working alongside our pupils and their families. 

Commitment  MHS is committed to providing students education and guidance year 7 – 14, and endeavours to follow the DfES – Careers 
Strategy. We promise to: 
 
- have high aspirations and expectations for all our pupils  
- work tirelessly to ensure that individuals achieve their personal best 
- encourage independence, life skills, self-confidence and positive self esteem 
- help our pupils to become confident individuals living fulfilling lives in the community 
- support our pupils to make a successful transition into adulthood and prepare them for their adult life 
- have an inclusive community, which values truth, diversity and mutual respect 
- have effective communication with all parents/carers and other partners 
- recognise and celebrate the achievements of all 
- support pupils to learn self-regulation and resilience 
- ensure that pupils have a ‘voice’ within their learning and the school community 



- support pupils to develop transferable skills so they can recognise tasks they can do independently and seek support for those 
they need help with 
- work towards every child and young person in our school, whatever their circumstance or ability having a sense of belonging, 
feeling respected and being valued for who they are 

Aims/intent Our Aim is that all children and young people at Meadow High School are entitled to an appropriate education, one that meets 
their needs, promotes high standards and the fulfilment of their potential. Meadow High has a holistic approach to its careers 
programme and is designed to meet the needs of all students.  
 
Throughout the careers curriculum at Meadow our pupils will experience:  
- Access to work related learning from Year 7 onwards - learning that is linked through their curriculum provision and also explicitly 
delivered sessions i.e through DWP 
 - Engagement with different employers in a variety of formats such as assemblies, visits, talks, project work, careers events, 
Employers’ Evenings, Enterprise Days, Vocational Pathways, Work Experience, Supported Internship 
- Impartial careers advice and support from a careers advisor 
- Staff who are committed to and passionate about helping our pupils develop as they make key decisions and prepare for their 
future pathways 
- Support in working with pupils and their families as they prepare for their future and for life beyond Meadow to consider work 
as a life goal 
 
Why do we want this? 
- We want our pupils to know their skills and strengths; know what they are good at, what they find hard and how they can manage 
their difficulties  
- We want our pupils to work towards independent living and/or working 
- We want them to have hope and optimism, sense of purpose, adaptability and resilience 
- We want our pupils to have access to, and engagement in, decent work - voluntary or paid 
- We want our pupils to learn and make progress, so they can thrive and experience success in their future pathways 
- We want our pupils to pursue and value their own wellbeing and happiness  

Outcomes/ 
impact 

IMPACT: What is our expected impact? 
- A whole school approach ensures that careers is considered an important aspect throughout life at MHS for pupils in preparation 
for adulthood. 
- Pupils will have a successful transition on from Year 11 into Post 16 and beyond school 
- Pupils will have had experience of a wide range of opportunities, interests, and options, so they are best placed to make informed 
decisions about their future choices 
- Pupils will develop the skills needed for them to be more independent and employable, whether that is voluntarily or paid 



- Pupils will know that they have a valued and important part to play in the world in which they live, and they can and are motivated 
to contribute to society in a way which best suits their interests, skills and needs. 
 - Pupils will know about and make use of the range of support and advice that is available to them in order to support their choices 
and decision making as they progress on from Meadow 
 - Pupils will have an increased sense of confidence, having experience of work related/independence tasks both internally and 
externally. 
- Pupils and families will understand that work, not just college, is an option post Meadow  
- Pupils’ and their families’ aspirations and expectations regarding employment will raise. 

Students’ 
entitlement  

Every student is entitled to high quality career education and guidance as part of their overall education. At Meadow High School 
all students in years 7 to 14 are entitled to full access to information regarding opportunities which link to their future pathways. 
We have a whole school approach to careers education allowing learners to access the necessary information to help them make 
informed decisions about their futures. Our careers programme supports the achievement of the eight Gatsby benchmarks. 
Careers Education at Meadow High School is integrated into every area of the school and embedded into the school curriculum. 
We offer a differentiated work related curriculum within PSHCE in year 7-9 and as a standalone subject from year 10 to year 14.  
During their time at Meadow High School different year groups participate in work experience and work related activities including 
Vocational Pathways, training sessions with external providers, interviews and other relevant enterprise. The school actively 
encourages local businesses, colleges, apprenticeship providers and employers to engage with our careers programme and our 
students are invited to visit employers’ premises. Year 11 pupils participate in planned work experience activities or careers week 
as well as Vocational Pathway Tester sessions. Year 12 students take part in Vocational Pathways 1 day a week. Additionally, Year 
13 and 14 pupils attend one day a week work experience for the whole of the academic year allowing them to understand the 
complexities of working life.  

Development The policy will be reviewed biennially by the school careers Leader in discussion with Careers Advisor , staff, students, parents, 
governors and other relevant external partners. 

Statutory 
requirements 

and 
expectations 

This policy has due regard to legislation and statutory guidance, including, but not limited to, the following: 
- DfE ‘Careers guidance and access for education and training providers’ 2021 

- Education Act 1997 

- Education and Skills Act 2008 

- Apprenticeships, Skills, Children and Learning Act 2009 

- Equality Act 2010 

- Children and Families Act 2014 

- Technical and Further Education Act 2017 

Link with other 
policies  

The Policy for CEIAG supports and is underpinned by a range of school policies including those for teaching and learning, 
assessment, PSHE, equal opportunities and diversity.  



Implementatio
n of Careers 
Education 

- Pupils’ access to a careers curriculum from Year 7 onward which will be regularly monitored and evaluated to ensure it is fit for 
purpose. 
- Experiences of different workplaces and environments, with support from our Job Coaches 
- Meaningful encounters with the world of work 
- Enterprise and Careers Days 
- Embedding the careers within the curriculum 
- Supported Internship and work experience opportunities  

Equality and 
Diversity 

Careers Education is provided to all students and provision is made to allow all students to access the curriculum.  Students are 
encouraged to follow career paths that suit their interests, skills and strengths with the absence of stereotypes.  All students are 
provided with the same opportunities and diversity is celebrated. 

KS3 - PSHCE: Roles and responsibilities: All About Me Theme; Roles and responsibilities: The things People Do, Wider Community: 
Helping hands; Roles and responsibilities: Characteristics of me, Local jobs and houses (LMI), Job search 
- Assemblies  
- Work related workshops - DWP 
- Trips i.e. KIDZANIA 
- Careers Advisor visits - group sessions  
- External Providers and employers visits: HS2/Align, EDT, BEE, McDonalds, Barclays, DWP, etc.  
- Transition - KS3 AHT 

KS4 - Weekly WOW lessons  
- Careers Week  
- Careers Advisor visits - group sessions   
- External Providers and employers visits: HS2/Align, EDT, BEE, McDonalds, Wilmott Dixon, Coca Cola, Galliford Try, DWP, etc.  
- Group work experience (WEX) – year 11 
- Individual WEX - block - 5 days - year 11 
- Careers Advisor visits - group and 1:1 sessions  
- External Providers and employers visits: HS2/Align, EDT, BEE, McDonalds, Wilmott Dixon, Coca Cola, Galliford Try, DWP, etc. 

KS5 - WOW Units within Life Skills 
- Careers Week  
- Vocational Pathways - 1 day a week  
- Individual WEX -  block - 5 days 
- Careers Advisor group sessions  
- Careers 1:1 interviews incl. careers action plan  
- Careers Advisor 1:1 sessions with parents   
- Trips i.e. Open Army Day, Marriott Hotel, etc.  
- Workshops i.e. Willmott Dixon, CV writing, Virtual Employer engagement sessions, etc.  



- External Providers and employers visits: HS2/Align, EDT, BEE, McDonalds, Wilmott Dixon, Coca Cola, Galliford Try, DWP, etc.  
- Coffee mornings  
- Individual WEX - 1 day a week/ all year 
- Moving On Subject  
- Career Advisor’s support with application forms  involvement with LA SEND officer 

Parents and 
Carers 

Parental involvement is encouraged at all stages.  Parents are kept up to date with careers related information through the school's 
bulletin, website, letters, and events such as coffee mornings or open evenings.  Parents are welcome and invited at careers 
interviews and sessions with Careers Advisor/Transition Officer.  

Management  The Careers Programme is led and managed by our Careers and Vocational Curriculum Leader and supported by the Careers 
Advisor/ Transition Officer/ Work Experience Coordinator and the Lead Job Coach.  

Staffing All staff contribute to the careers strategy through their roles as tutors, subject teachers, teaching assistants as well as the school's 
support staff (administrative or maintenance). In addition, administrative staff are assigned to support Careers Leads. The Careers 
curriculum is planned, monitored and evaluated 
by Careers Leader, Careers Advisor and the Lead Job Coach. Careers Leader is responsible for maintaining all Careers resources, 
support and provision, including work with external partners. 

Partnerships We work in partnership with the Local Authority, Education Development Trust, Business Educational Events, Marriott Hotel, IBSI, 
Job Centre Plus and several other providers. Parents/guardians are also actively encouraged to attend careers meetings and are 
invited into school to meet the local providers/colleges and employers. Our Careers Advisor provides impartial advice and guidance 
to our pupils and their parents/ carers.  

Resources Funding is allocated in the annual budget.  Both Careers Leads and Subject Leaders are responsible for the effective deployment 
of resources. 

Staff 
development  

Staff training needs are identified during regular planning meetings between Careers Leads and the WorkForce Development 
Leader.  

Monitoring, 
Review and 
Evaluation 

Careers Education is monitored and evaluated annually. Careers Guidance is monitored and evaluated annually through discussion 
with key staff members and students. Appropriate observations of activities are made by SLT. External providers are reviewed 
annually. The programme is reviewed annually by Careers Leader in liaison with other members of SLT and when Governors. 
Changes and improvements to the programme are identified and entered into the school development plan. When reviewing the 
programme, the School Development Plan (SDP) is used to ensure that the Careers Department is fully supporting whole school 
aims. 
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